2012 Cary Adventure Camp Employment Application

SALARIED AND VOLUNTEER INFORMATION
The Sagamore Council operates separate resident camping programs at Cary Camp for Cub Scouts and Webelos:
Cub Scout Adventure Camp - This 2-night, 3-day program is for Cub Scouts and Webelos. A Parent/adult accom-
panies each Scout. Participants camp in designated campsites throughout the camp. We need at least 20 energetic
team players to come have fun with our Cub Scouts and their parents (Session Dates: June 30-July 2, July 20-22)
Webelos Adventure Camp - This 3 night, 4 day program is for 1st and 2nd year Webelos. Participants will camp in
designated areas throughout the camp. We need at least 20 staff to provide the quality program we expect to deliver.
(Session Dates: July 5-8, July 8-11, July 12-15, July 15-18)
Opportunities are available to outstanding applicants regardless of race, color, religion, sex, national origin, or age (though
some restriction will apply) Staff Training starts on Monday, June 25 at 7:00 pm and end on Friday, June 29 at 3:00 pm.
GENERAL REQUIREMENTS
e NATIONAL CAMPING STANDARDS require minimum ages of 16, 18 and/or 21 for certain Camp Staff positions.
¢ MINIMUM AGE: Must be 15 years of age on or before contract start date.
e REGISTRATION IN SCOUTING: All staff members must be registered members of BSA or register with BSA
prior to working at camp. Those under 18 must be currently active in the BSA.
e SALARIES are based on the position, responsibility, Tenure, and qualifications.
e CONTRACT LENGTH will vary depending on position, availability, and needs of the camps. There is no guaran-
tee that you will be hired for your first-position choice. Always put a second choice.
e TRAINING: All staff members must report in time for staff training and stay through the entire season. Staff
CANNOT be excused through the summer except for emergencies or prearranged activities.

e INTERVIEWS: For most Camp Staff applicants, interviews will be conducted upon completion of this application
and reference checks in a timely fashion. Phone interviews will be conducted where distance is a problem.
Applicants should fill out the attached application form in detail, with complete references, and return it to: Cary Adven-
ture Camp, P.O. Box 865, Kokomo, IN 46903-0865. You may indicate your desire to work in a particular area. Applicants
should choose their desired position carefully, based on general qualifications list on this form. Please indicate a second

choice as well. You may also wish to attach a resume.

PLEASE BE PROMPT IN FILLING OUT THE APPLICATION AND RETURNING IT.

Please complete this application by typing or printing in black or blue ink.

SECTION I - PERSONAL INFORMATION

NAME: HOME PHONE: (__ ) -

STREET ADDRESS:

CITY/STATE: ZIP CODE:

COLLEGE ADDRESS:

CITY/STATE: ZIP CODE:
SCHOOLPHONE: ( )y - SHIRT SIZE:
AGE AS OF JUNE 30, 2011: E-MAIL:

(As a condition of employment, applicants must have a medical examination)

The Sagamore Council Cub Scout/Webelos Adventure Camp is an equal opportunity employer. We do not and will not
discriminate on the basis of race, religion, national origin, sex, disability, marital status, or status as a disabled veteran.
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Information provided in this application will not be used for any discriminatory purpose.

Please provide all information requested. Your complete application will be given every consideration, but its receipt
does not in any way imply that the applicant will be employed. In connection with your application for employment, an
investigation may be made requesting information as to character and general reputation. Information as to the nature
and scope of any investigation will be furnished to you upon your written request. Applicants who are not US citizens
will be required to produce working papers and evidence that they have a legal right to work in the United States.

SECTION ITI - WHY DO YOU WANT TO SERVE

Please use the space below to describe in a couple of sentences why you want to serve on the Adventure Camp Staff and
what contribution you feel you could make.

SECTION IIT - KNOWLEDGE

Please rank yourself in the following areas by placing the appropriate number in the space provided:
1 - Very knowledgeable, could teach 2 - Have some knowledge 3 - Have very little knowledge of Subject

LEADERSHIP SCOUTCRAFT AQUATICS ARTS & CRAFTS
L] Campfire Program LI First Aid L1 Swimming L] Woodcarving
[ Training [0 Camping O Lifesaving [ Drawing
[] Management [ Hiking [ Canoeing [ Painting
[ Song Leading [0 Outdoor Cooking
[ Skits / Theater Sports Shooting Sports
[] Story Telling [ General Sports [ BB Guns
[] Camp Wide Games [] Archery

SECTION 1V - EDUCATION / TRAINING

EDUCATION (School Names and Locations)

HIGH SCHOOL:

Year of HS graduation:

COLLEGE: Year of College graduation:
COLLEGE: Year of College graduation:
TECHNICAL/VOCATIONAL:
TRAINING
Course # [/ Type Expires
National Youth Leader Training OYes O No
Adult Leader Training OYes ONo
National Camping School OYes O No
Wood Badge OYes ONo
CPR OYes B No
EAD OYes O No
First Aid OYes ONo
Lifeguard (WSI, BSA) OYes 0ONo
RTE/ EMT / Nurse OYes B No
Other oYes o No




SECTION V - SCOUTING EXPERIENCE

(As a condition of employment, you must be a registered member of the Boy Scouts of America)

Are you now registered in Scouting: Yes No Unit #: Council:
Number of Years in Adult Position: Positions Held:
Number of years as a Youth: Cub Scout: Boy Scout: Venturer: Other:

Highest Rank Attained:

What is your present leadership position in Scouting:

SUMMER CAMPS ATTENDED
Camp: # of Years:
Camp: # of Years:

SUMMER CAMP EMPLOYMENT EXPERIENCE

Camp: Position: Year: Salary:
Camp: Position: Year: Salary:
Camp: Position: Year: Salary:

List Merit Badges earned to date:

What Scouting awards other than rank or Merit Badges have you earned (e.g.. Religious emblem)?

SECTION VI - BACKGROUND
Have you ever be convicted of any of the following? (Please circle yes or no)
Felony Yes No Sexual Abuse Yes No Child Abuse Yes No

What non-Scouting (i.e. school, church, and community) awards or positions do you hold?

REFERENCES

Name Address Phone Number

This is to inform you that as part of our processing procedure, a routine inquiry may be made which will provide applicable informa-
tion concerning character, general reputation, personal characteristics, mode of living. Upon written request, additional information
as to the nature and scope of the report, if one is made, will be provided.




VII - EMPLOYMENT OPPORTUNITIES

QUALIFICATIONS
A camp staff member should
e Have ability in his/her chosen field, with a high level of interest and skill.
e Have a willingness to work as a member of a camp team.
e Have a real concern for the positive development of young people.
The Scout Oath and Law are the “living rules” of the camp community. The staff member is expected to live up
to these ideals.

ADVENTURE CAMP POSITIONS (Please mark your first, second, and third choice)

Senior Staff Positions Staff Positions Staff Positions

(18 and older, with Certification) (16 and older) (15 and older)
___ Camp Director (21 or Older) __ Lifeguard ___Archery Assistant
___ Program Director (21 or Older) ___ Trading Post Clerk ____ BB Assistant
___Aquatics Director (21 or Older) __ Craft Assistant ___ Scoutcraft Counselor
___Health Officer (21 or Older) ___ Climbing Assistant ___ Sports Staff
___ Shooting Sports Director __ Kitchen Staff

___ Climbing Director

___ Trailblazer Director

__ Trading Post Manager

__ Food Service Staff (21 or Older)

ATTENDANCE AT CAMP STAFF DEVELOPMENIS REQUIRED.

VIII - OBJECTIVES
The objectives of Scouting are character development, citizenship training , and mental and physical fitness. Leaders and
boys of all races, creeds, and colors subscribe to the Oath and Law which reads: “On my honor I will do my best to do my
duty to God and my country. To obey the Scout Law, to help other people at all times, and to keep myself physically
strong, mentally awake, and morally straight.” “A Scout is: Trustworthy, Loyal, Helpful, Friendly, Courteous, Kind, Obedi-
ent, Cheerful, Thrifty, Brave, Clean, and Reverent.”

Do you as a prospective employee understand and accept these principles? (Please initial yes or no)

Yes No

Do you subscribe to the policies of the Scout Oath and Law? (Please initial yes or no)

Yes No
SECTION IX - SIGNATURES
If you are under 18 years of age, this application must have the approval of your Parent/Guardian and recommendation of
your Unit Leader. Applicant and parents understand that attendance for the entire season is required unless prior arrange-
ments have been made with the Camp Director.

PARENT/GUARDIAN signature: Date:

UNIT LEADER signature: Date:

I certify that, to the best of my knowledge, the information given on this application is complete and correct.

Signature of APPLICANT: Date:
FOR CAMP USE ONLY
Interviewed by: Interview Date:
Position: Salary:
Start Date: End Date: Shirt Size:
Must Attend National Camping School: Section:




